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Dear Students and Alumni

As you are about to embark on your job search journey, the 2013 career fair is the right event for you whether you are a sopho-
more, junior, senior or graduating student! | strongly encourage you all to attend the Annual Career Fair on May 15, 2013 in
the Beirut Campus.

Thanks to the excellent achievements of the LAU Alumni community in the professional world, many prestigious organizations
are participating in our career fairs and are providing our graduates with the right opportunities to mold and build strong-based
careers that will make them the leaders of tomorrow’s professional world.

Wishing you the best of luck and | invite you now to hit the road...of success.

Aya El-Mir
Career Guidance Associate Manager
Office of the Dean of Students



Vault is the world’s leading source of career information. It will make your efforts at researching

employers, industries, and career subjects infinitely easier and more efficient. This new online resource contains:
e Career Guides and Employer Profiles in PDF
e 4,000+ Company Profiles
* 3,000+ Career Advice Articles
¢ Industry and Occupational Profiles
¢ Access to the Vault Message Boards for insider information
¢ Much more!

The Vault Guide to Résumés, Cover Letters, and Interviews provides you with practical information to create your résumé, overcome
difficulties in writing your cover letter, and get ready to sit for interviews.

Please log on to the career guidance web page: http://students.lau.edu.lb/career-guidance to access this valuable resource.

How To Turn a Career Fair to a Job Offer?
A career fair is a “one-stop shop” for job seekers and potential employers. It's a one-day event that allows freshmen, sophomore, junior
and senior students, and alumni to network with potential employers from a wide range of industries under one roof.

LAU career fair takes place in a professional but relaxed campus environment. Attending such an event can be very efficient for you as
you will be able to get acquainted with a large number of companies in one day, a task that might take you months to accomplish on
your own.

Good luck with your job search! We hope you will make the most out of this event!
Before the Career Fair

° Prepare your one-page résumé. If you need assistance, you can drop by the Career Guidance Officer anytime between 8:00 and 4:30
pm everyday. Prepare 20 to 30 professional copies of your résumé

. Get a list of the participating companies and research the ones that interest you the most. The list is available on the Career
Guidance Website

. Some company representatives may conduct informal interviews. Prepare a quick introduction about yourself (your name, major,
special skills, professional experience). Don’t memorize the introduction but relate it in a natural way

. Prepare some questions to ask the company representatives

During the Career Fair
o Arrive early and visit your top-priority companies first

o Business attire is the best way to dress to make a strong first impression. Avoid excessive jewelry and perfume

o Greet employers and introduce yourself with a firm handshake and good eye contact

. Hand in the representative a résumé and get prepared to start answering questions

. Follow up by showing interest in the company and asking pertinent questions. Make sure you ask questions to representative: ask
about the company, the majors that interests them the most, if they have current job openings, and if they offer a training for new
recruits

o Remember that honesty is the best policy

o Don’t bring food and drinks to the recruiting tables

o Before leaving, ask for a business card so you can send a follow up thank-you letter. It's also a very good way to develop your contacts

o The career fair is always a good way to network. Networking is an efficient way to build your professional contacts. Networking with
people from particular industries can be very beneficial for you to explore your career options.

After the Career Fair

o Keep an accurate record of the contacts you made during the career fair

o You will make a strong impression if you follow up with the employer by sending a thank-you letter within two to five days after the
career fair

. Get prepared for a formal interview as most employers attend the career fair to select potential employees



Make sure the following items are found in your resume:

Name and family name

Address (Building, Street, City, Country)

Phone number

Email: make sure it is in a professional format such as name.familyname®@Ilau.edu

University, degree (bachelor of science or arts), major, minor, date of graduation

Mention the semesters where you were listed on honor or distinction lists or your GPA if it is higher than 3.00
For each work experience, include your position, company name, month and date you were hired and the month and date you left
the job

Mention any internship/training you completed

Include any relevant experience, volunteer work, social affiliations, etc...

Include your computer skills

Include your date of birth, nationality and interests

Make sure you spell check the whole document

The best font size is between 10 and 12 (Times News Roman or Arial)

Interviews
Before the Interview

Gather as much information as possible such as: exact address, type of business, size, some key financial figures, key people, and
the interviewer’s full name, major competitors in the local and international market, etc...
Prepare a pen, a notepad and extra copies of your resume to take with you to the interview

At the Interview

Arrive on time. Arriving late, for whatever reason, always gives a negative impression about you

Introduce yourself with a smile and a firm handshake

Don’t criticize past employers or colleagues

What to wear: for men, a dark suit is always the best choice in a corporate setting with a white or soft blue shirt. A tie is also
recommended. For women, dark suits (pants or skirts) are also a good choice. They can be worn with short or long sleeved blouses

Be prepared to answer questions such as: Tell me about yourself; what are your strengths; what are your weaknesses; what do
you know about our company; why do you want to work for our company; why are you interested in this position; how would your
colleagues describe you; how would your boss describe you; how would you describe yourself; how would you describe your last job
performance; what are your major accomplishments in your career; can you meet deadlines when you work under pressure; what are
the activities that contribute to your personal development

Be enthusiastic

Show maturity and courtesy

Be prepared to ask questions such as: what are the short-term and long-term objectives you would like the recruited person to
accomplish in this job; what kind of training would | receive; what are the most important skills required to perform this job; can you
describe a typical on-the-job day; are there any problems to be faced in this position; are there advancement opportunities in this
position; which employee appraisal system do you use to evaluate the employees in this position

Please note that these questions are used as guidelines and some of these questions may not be suitable for your interviewing situation.

Closing the Interview

Show your interest and enthusiasm to be part of the company’s team of employees
Thank the interviewer for his/her time and consideration
You can ask a time frame within which you can expect to hear from the company
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Deloitte & Touche (M.E)

Deloitte.

Ernst & Young

(Lo

Zl| ERNST & YOUNG

Deloitte & Touche (M.E.) is a member firm of Deloitte Touche Tohmatsu Limited (DTTL) and is the first Arab
professional services firm established in the Middle East region with uninterrupted presence since 1926.
Deloitte is among the region’s leading professional services firms, providing audit, tax, consulting, and
financial advisory services through 26 offices in 15 countries with over 3,000 partners, directors and staff.

WEBSITE: www.deloitte.com/me/careers

Ernst & Young is 141,000 people, in 700 locations across 140 countries around the world. We work with
our clients on Assurance, Transactions, Tax and Advisory. We're one of the world’s best-known professional
services firms and our clients are some of the world’s leading businesses. Our 87 practices in Europe,

Middle East, India and Africa (EMEIA) operate as a single region, recognizing that many of our clients also
work across international borders.

WEBSITE: www.ey.com

MAJORS AND EMPHASIS REQUIRED: BUSINESS ADMINISTRATION, ACCOUNTING, BANKING & FINANCE
YEAR(S) OF EXPERIENCE REQUIRED: FRESH GRADUATES
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KPMG LEBANON

MOORE STEPHENS TABBAL

MOORE STEPHENS

CERTIFIED PUBLIC ACCOUNTANTS

The KPMG Lebanon Practice was established in 1969 and since then it has built a strong track record pro-

viding services in the areas of audit, tax, legal, and financial advisory. Managed by qualified professionals,
KPMG has served leading organizations in the market.

WEBSITE: www.kpmg.com

Moore Stephens International Limited (“Moore Stephens”) was founded in London in 1907. Today, the
Moore Stephens International network is one of the leading international accounting and consulting
groups outside the Big Four, comprising more than 638 offices in 97 countries worldwide, employing more
than 19,000 staff including partners, principals and consultants.

WEBSITE: middleeast.moorestephens.com
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PwC

B

pwc

Quantum Group

quantumgroup

PwC is a global professional services organization. We provide industry-focused Assurance, Advisory and
Tax services of consistently superior quality to enhance value for our clients. With offices in 158 countries
with over 180,000 employees, your opportunities with us are virtually unlimited. Whether you are an expe-
rienced professional or just embarking on your career, your future starts here with us.

WEBSITE: www.pwc.com
MAJORS AND EMPHASIS REQUIRED: BUSINESS, ECONOMICS

YEAR(S) OF EXPERIENCE REQUIRED: FRESH GRADUATES

Quantum Group was founded in 2000 and has now grown to 300 staff members. The Group began with
the launch of Quantum Communications, a premium policy and strategic communications advisory firm,
and the acquisition of the Beirut-based award winning agency, M&C Saatchi MENA. Quantum Group is cur-
rently expanding into content publishing with Mercury, a new media brand targeting Lebanese, global and
Middle Eastern audiences (now.mmedia.me)

WEBSITE: www.quantumgroup.me

Banks

MIDDLE EAST AIRLINES AIRLIBAN S.A.L

FNarcA

AL MAWARID BANK

AL-MAWARIDBank ..

wajlg—o L i

In 1945, Middle East Airlines was established and launched its first service to neighboring cities and the
Gulf area.Later, it added new European, Middle Eastern and West African destinations to its worldwide
network. After the end of civil war in 1990, MEA reinstated service to all its previous destinations, and
improved its network. MEA offers its customers luxurious services, reflecting the Lebanese culture and
hospitality.

WEBSITE: www.mea.com.lb

MAJORS AND EMPHASIS REQUIRED: BUSINESS, FINANCE, HOSPITALITY MANAGEMENT, COMPUTER
SCIENCE, MECHANICAL AND COMPUTER ENGINEERING

Al-Mawarid Bank s.a.l. was established in 1980 and has been experienced large year on year intrinsic
growth since should be. This impressive performance can be attributed to Al-Mawarid’s sound manage-
ment structure coupled with our philosophy that customer satisfaction comes first. Al-Mawarid Bank is
registered in the Bank’s list # 101 BDL.

WEBSITE: www.almawarid.com



BANK AUDI SAL - AUDI SARADAR GROUP

Bank Audi is a regional group with a universal banking profile. The Bank offers universal financial products
and services including Corporate, Commercial, Individual, Investment and Private Banking services. Bank
Audi ranks first among Lebanese banks and is positioned in the inner circle of top regional banking groups.
It is present in Lebanon, Switzerland, France, Jordan, Syria, Egypt, Sudan, Saudi Arabia, Qatar, Monaco,

BANK OF BEIRUT

The Bank offers a full range of banking services through a network of 58 branches in Lebanon, and a
network of foreign entities: a branch in Cyprus, three branches in Muscat, Sohar and Ghubra- Sultanate
of Oman, a wholly owned subsidiary in the United Kingdom (Bank of Beirut (UK) Ltd) with one branch in
Germany, a subsidiary in Australia, Beirut Hellenic Bank, and three Representative Offices in UAE, Nigeria

Turkey and Abu Dhabi (representative office). i and Iraq.
Bank Audi e
u Bank of Beirut
: WEBSITE: www.bankofbeirut.com
WEBSITE: www.banqueaudi.com Banking Beyond Borders
MAJORS AND EMPHASIS REQUIRED: BUSINESS ADMINISTRATION, ACCOUNTING, BANKING
& FINANCE, ECONOMICS, MARKETING OR EQUIVALENT.
YEAR(S) OF EXPERIENCE REQUIRED: 0 TO 5
BANKMED BANQUE LIBANO-FRANCAISE

BankMed is one of Lebanon’s top banks and a leader in corporate banking. It has significantly extended Banque Libano-Francaise is a leading universal bank in Lebanon with USD 897 million in consolidated

its retail and investment activities in recent years and expanded its branch network in Lebanon to 60.
BankMed’s market share, measured by total assets, constitutes almost 10% of the Lebanese banking
system. Well-planned vertical integration and carefully considered horizontal expansion will continue to

shareholders’ equity and USD 11,068 million in total assets as at December 31th, 2013. During the past
years, Banque Libano-Francaise has diversified its activities and currently provides services in five core
areas: commercial, retail, investment, private and correspondent banking. Phone: +961 (1) or (3) 791332
E-mail: info@eblf.com Website: www.eblf.com

*“u’n‘ : ; “ \iu..l define BankMed’s strategy to create a more successful enterprise.
sal
7=-v BANKMED

PLAMET UNDERSTANDING YOUR NEEDS WEBSITE: www.bankmed.com.lb

L= BANQUE

LIBANO-FRANCAISE

Partenaire de vos ambitions WEBSITE: www.eblf.com

Banks

MAJORS AND EMPHASIS REQUIRED: BUSINESS, ACCOUNTING, FINANCE, MANAGEMENT
YEAR(S) OF EXPERIENCE REQUIRED: 0 TO 1



BLC Bank

We deliver what matters

BLOM Bank

BLOM
BANK..

Peace of Mind

BLC Bank’s ambition is to become a universal bank and a bank of reference in Lebanon. We strive to
achieve these goals with the support of our most valuable asset: our people! “Four pillars will constantly
guide our development and will always remain our focal point: Professionalism, Innovation, Excellence and
Technology.”

WEBSITE: www.blcbank.com

MAJORS AND EMPHASIS REQUIRED: COMPUTER SCIENCE, MIS, BUSINESS ADMINISTRATION,
MARKETING, MANAGEMENT, HUMAN RESOURCES, BANKING & FINANCE, ECONOMICS, AUDIT

YEAR(S) OF EXPERIENCE REQUIRED: 0 TO 10

Constantly developing and improving its services, BLOM BANK Group provides universal banking services
that meet all of its clients’ needs. These services include: Commercial Banking, Corporate Banking, Private
and Investment Banking, Asset Management, Retail Banking, Islamic Banking, Brokerage Services and
Insurance Products and Services.

WEBSITE: www.blombank.com

Banks

mBSL

Byblos Bank

BYBLOS BANK

BSL BANK roots extend back to the Ottoman era. In 1924, the Bank was granted the privilege of issuing
banknotes until 1963, year of the foundation of Central Bank of Lebanon . Since then, the bank became
a full fledge commercial bank that adapted itself to the evolving needs of its customers, by offering them
special and personalized high quality services

WEBSITE: www.bsl.com.Ib
MAJORS AND EMPHASIS REQUIRED: BUSINESS ADMINISTRATION, BANKING & FINANCE

YEAR(S) OF EXPERIENCE REQUIRED: 0 TO 10

Byblos Bank is one of the top three banks in Lebanon, and, increasingly, an invaluable partner for clients
who strive for a better lifestyle and a more flourishing business. Strong with its 60-year experience, the
Bank offers to its ever growing individual and corporate clients fully fledged services and products in con-
sumer banking, commercial banking, correspondent banking, and capital markets.

Website: www.byblosbank.com.lb



CSCBank SAL

CSC

BANK

FRANSABANK

FRANSABANK

CSCBank is a specialized bank incorporated in 1992 with the specific intention of servicing the card needs
of banks. CSCBank is currently a principal member of MasterCard International, Visa International and
JCB providing, issuing, and acquiring services to banks and institutions in the Middle Eastern, Asian, and
African regions. CSCBank presently services 108 banks and institutions in 29 countries.

WEBSITE: www.cscgroup.com

MAJORS AND EMPHASIS REQUIRED: COMPUTER SCIENCE, COMPUTER ENGINEERING, BUSINESS,
MANAGEMENT OR MARKETING

YEAR(S) OF EXPERIENCE REQUIRED: 0 TO 3

Fransabank has a long tradition of excellence in service to all people, and it prides itself on the impact and
outreach it makes to the communities it serves. The bank provides a broad range of retail, commercial,
corporate, investment and international banking services to local and international clients. Fransabank is
committed to provide its customers with the highest level of professionalism and integrity.

WEBSITE: www.fransabank.com
MAJORS AND EMPHASIS REQUIRED: BUSINESS, ECONOMICS
YEAR(S) OF EXPERIENCE REQUIRED: 0 TO 5

HSBC Bank

HSBC X»

HSBC Holdings plc, the parent company of the HSBC Group, is headquartered in London. HSBC is mar-
keted worldwide as 'the world’s local bank’. In Lebanon, the HSBC Group is represented by HSBC Bank
Middle East Limited, the largest and most widely represented international bank in the Middle East.
Present in the Lebanese market since 1946, HSBC has 3 offices located in St. Georges Bay, Dora and
Ras Beirut.

WEBSITE: www.hsbc.com

SOCIETE GENERALE DE BANQUE AU LIBAN

SGBL offers high quality universal banking services to individuals and corporate clients: retail banking,
corporate & investment banking, private banking and specialized financial services through its affiliated
companies: fidus (financial brokerage & securities business), sogelease liban (leasing), sogecap liban (life
insurance). SGBL follows a regional expansion strategy with operations in Lebanon, Jordan and Cyprus.

Website: www.sgbl.com.Ib

MAJORS AND EMPHASIS REQUIRED: BUSINESS, FINANCE, ECONOMICS, MIS, DIGITAL MEDIA.
YEAR(S) OF EXPERIENCE REQUIRED: 0 TO 7



CAPITAL BANKING SOLUTIONS
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NOBRAND Agency

NOBRAND

DESIGN STUDIO

Capital Banking Solutions is a leading provider of end-to-end, integrated banking software for businesses
across Europe, Africa, the Middle East and the Americas. The company offers a suite of integrated and
modular products for retail, corporate and private banks, as well as financial institutions.. Our international
presence is an added value giving our employees a unique opportunity to grow and learn from their expo-
sure to different cultures and challenges.

Website: www.capital-banking.com

NOBRAND is an award winning luxury branding and communications agency, with extensive experience
in web solutions and social media. We are the only Middle Eastern agency to have written the Pan Arab
Web Awards guidelines. And we are the only agency to be featured in Taschen’s icon series worldwide in
more than 5 international cities; Paris, London, Tokyo, and Amsterdam. A testament to our commitment to
service, creativity and innovation.

Website: www.nobrand.name
MAJORS AND EMPHASIS REQUIRED: GRAPHIC DESIGN
YEAR(S) OF EXPERIENCE REQUIRED: 0 TO 2

LOREAL

LLOREAL

Al-Hayat International School

’OREAL LIBAN is a subsidiary of the LOREAL Group, established in Lebanon in January 2000. LOREAL is
the world leader in personal care and beauty business, with over 67,000 employees worldwide and with
a portfolio of 25 international brands: L'Oreal Paris, Armani, YSL, Vichy, Garnier, Kerastase...

WEBSITE: www.loreal.com

Al-Hayat International School (H.l.S) is a progressive pre-K to 12 learning community situated in Aramoun.
It aims to empower a generation of young people from different social and cultural backgrounds to be
believers, thinkers, intellectuals and open-minded, through offering a concept-based curriculum which
focuses on developing students’ understanding and knowledge, as well as their leadership and creative
skills in a well-rounded and interactive learning environment.

WEBSITE: www.afaqschool.info
MAJORS AND EMPHASIS REQUIRED: BUSINESS ADMINISTRATION, HUMAN RESOURCES
YEAR(S) OF EXPERIENCE REQUIRED: 3 TO 10



AMIDEAST CANADIAN HIGH SCHOOL

AMIDEAST opened its office in Beirut in 1968, and has served as a vital link between Lebanese and Ameri-
cans since that time. We provide a range of professional training, educational, exchange and development
programs in Lebanon, welcoming over 20,000 visitors to our office each year and serving many more in
programs throughout all regions of Lebanon.

The Canadian High School is a comprehensive twelve-year private high school enrolling 450 students in
grades K to 12. Canadian High School adapts both the Lebanese program as well as the High School
program for foreign students. Canadian High School is accredited by the Lebanese Ministry of Education
& Higher Education. The school opened in the fall of 2009 and is currently expanding to its third branch
locally and internationally

IDEAST[

29 WEBSITE: www.amideast.org WEBSITE: www.CanadianHighSchool.Info
‘ MAJORS AND EMPHASIS REQUIRED: ENGLISH, BIOLOGY, TEACHING DIPLOMA
MAJORS AND EMPHASIS REQUIRED: BUSINESS, POLITICAL SCIENCE, PUBLIC ADMINISTRATION,
EDUCATION, ENGLISH LANGUAGE OR LITERATURE, SOCIOLOGY, PSYCHOLOGY, COMMUNICATION Cunadion sk kool YEAR(S) OF EXPERIENCE REQUIRED: 2 TO 10
ARTS, COMMUNICATION MEDIA

Learning to Understand

AMSI (Academia Management Solutions International) Edugate Gateway PTY LTD
AMSI is a leading education provider that manages K-12 private schools in Dubai, and Lebanon. AMSI
invests in the personal and professional growth of teachers, and capitalizes on their potential to deliver
the best education to students. We seek qualified teachers who have majored in educational fields (Math,

EDUGATE is a leading education consulting firm specializing in Australian education. Since 1997 we
have helped thousands of international students from more than twenty countries to enroll in Australian

institutions.
English, Sciences...) to become part of our educational team. Visit us at www.amsi.ae and share our vision g
in transforming lives. i~
el
©
™ g
\ WEBSITE: www.amsi.ae S WEBSITE: www.edugate.net.au
academia management solutions international Ll Gaoteway P MAJORS AND EMPHASIS REQUIRED: ENGLISH, BIOLOGY, TEACHING DIPLOMA
MAJORS AND EMPHASIS REQUIRED: ENGLISH, EDUCATION/EARLY CHILDHOOD, MATHEMATICS,
SCIENCES, BIOLOGY, CHEMISTRY, MUSIC, FINE ARTS, COMPUTER SCIENCE YEAR(S) OF EXPERIENCE REQUIRED: 0 TO 2

YEAR(S) OF EXPERIENCE REQUIRED: 0 TO 5



Etcetera
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FINANCE AND RISK INSTITUTE (FRI)

FINANCE AND RISK INSTITUTE

Etcetera is a teaching consultancy that collaborates with schools and parents to offer educational
services to students of all needs and skill levels.

WEBSITE: www.etclearning.com

MAJORS AND EMPHASIS REQUIRED: ARABIC LITERATURE OR ARABIC LANGUAGE, BIOLOGY,
BUSINESS, CHEMISTRY, COMPUTER SCIENCE, ECONOMICS, EDUCATION, ENGINEERING, ENGLISH
LANGUAGE, ENGLISH LITERATURE, MATH, PHYSICS, PSYCHOLOGY

YEAR(S) OF EXPERIENCE REQUIRED: 0 TO 7

Finance & Risk Institute (FRI) offers educational services including in-depth preparatory courses for the
most recognized international certifications namely the CFA®, FRM® and CMA® programs, as well as
rigorous seminars and trainings for banks, financial institutions and professionals. FRI relies on a team of
highly skilled lecturers and instructors who hold the certifications and possess the academic and profes-
sional standing to fulfill their mission in the most optimal way.

WEBSITE: www.financeriskinstitute.com

FORMATECH

/= 'Formatech

INTEGRATED LEARNING CENTERS

MORGAN INTERNATIONAL LEBANON

[ 10E060MN.
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Since 1995, Formatech is the Leading Training Center offering the highest quality of Certified IT Training,
Graphic, Web, Project Management and Business courses in Lebanon and the Mena region. Formatech
is certified education center for Microsoft, Oracle, Cisco, Linux, Ec-Council, ITIL, PMI and much more.

WEBSITE: www.formatech.com.lb

MAJORS AND EMPHASIS REQUIRED: COMPUTER SCIENCE, BUSINESS, MICROSOFT, CISCO
AND ORACLE CERTIFIED

YEAR(S) OF EXPERIENCE REQUIRED: 0 TO 3

Morgan International covers a wide range of programs for designations in Accounting, Auditing, Finance,
Logistics, Marketing and Human Resources. First established in 1995, Morgan extended its presence
across 31 locations worldwide in just over a decade and services thousands of candidates per year for
the following programs: CPA, CFA, CMA, CIA, CTP, PHR/SPHR, CSCP, DiplFR, IFRS, Professional Diploma
in Marketing, and Essential Skills (including workshops and in-house training).

WEBSITE: www.morganintl.com
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SITE TECHNOLOGY LTD. CO.

q SITE TECHNOLOGY
|

AMANA CAPITAL

JLipl Sd Lol
amanacapital

Site Technology Ltd. Co., based in the UAE since 1992 specializes in turnkey solutions pertaining to the
design, supply, installation, commissioning and startup of all systems equipments and products related
to the following activity sectors: - Low Current & Integrated Security Systems - Power Systems - Network
Integrated Systems - Audio Visual Systems - Contracting (Transmission & Distribution Networks, Telecom-
munication Networks, MEP Works and Civil Works) Offices in Qatar/KSA/Lebanon

WEBSITE: www.site-technology.com

Amana Capital Group is a Financial Services Group specialized in providing brokerage services in interna-
tional financial markets namely currencies, commodities, and stock indices. The Group operates several
entities regulated and authorized by reputable regulatory bodies. Amana Capital Group comprises three

main entities, namely Amana Capital Lebanon, Amana Capital Cyprus and Amana Information Services
DMCC - UAE.

WEBSITE: www.amanacapital.com
MAJORS AND EMPHASIS REQUIRED: FINANCE, BUSINESS, MARKETING
YEAR(S) OF EXPERIENCE REQUIRED: 1 TO 3

FMCG

MASTER CAPITAL GROUP SAL

Master Capital Group

BRASSERIE ALMAZA

Brasserie almaza s.a.l.

Master Capital Group SAL (MCG) is a leading financial intermediation institution specializing in online trad-
ing and brokerage services, enabling retail and institutional clients to trade financial products (FX, CFDs,
Futures, Options and Fixed Income) via award-winning and globally tested platforms.

WEBSITE: www.mcginvest.com

MAJORS AND EMPHASIS REQUIRED: BUSINESS, COMPUTER SCIENCE, ENGLISH LITERATURE,
ACCOUNTING

YEAR(S) OF EXPERIENCE REQUIRED: 0 TO 6

Brasserie Almaza is the leading company for producing beer in Lebanon. We produce, sell, import and
export the most preferred alcoholic and non-alcoholic beer for the enjoyment of our customers in Lebanon
and beyond. Brasserie Almaza is part of the Heineken Group.

WEBSITE: www.almaza.com.lb

MAJORS AND EMPHASIS REQUIRED: BUSINESS ADMINISTRATION, ENGINEERING, INDUSTRIAL
ENGINEERING OR EQUIVALENT, ECONOMICS, ACCOUNTING, BANKING & FINANCE, HUMAN
RESOURCES, MARKETING, MECHANICAL ENGINEERING, ELECTRICAL ENGINEERING

YEAR(S) OF EXPERIENCE REQUIRED: 0 TO 5



GANDOUR
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Gandour

SITNCE 18357

DIAGEO

DIAGEO

Gandour, is a growing international business & a family business since 1857, providing consumers with
“Ingredients for Happiness” Having started out as a manufacturer of hard boiled candies and marzipan in
Lebanon, Gandour has become a leading Fast Moving Consumer Goods (FMCG) producer of Cocoa based
products, Bakery, Confectionery, as well as Food and Beverage items like fruit drinks & vegetable oils

WEBSITE: www.gandour.com

MAJORS AND EMPHASIS REQUIRED: ENGINEERING, BUSINESS, MECHANICAL ENGINEERING,
MARKETING

YEAR(S) OF EXPERIENCE REQUIRED: 5 TO 7

Diageo is the world’s leading premium drinks business with an outstanding collection of beverage alcohol
brands across spirits, beer and wine. These brands include Johnnie Walker, J&B, Smirnoff, Ketel One vodka,
Baileys, Tanqueray and many others. Diageo products are sold in 180 markets globally and the company is
listed on both the New York Stock Exchange and the London Stock Exchange.

WEBSITE: www.diageo.com

BELLE VUE MEDICAL CENTER

BMC @)

Accredited by The Joint Commission infermosional (JCI|

BIOMEDIC S.A.R.L.

i
dl(

Health Care

Located in the green valley of Qanater Zbaydeh, Mkalles, Bellevue Medical Center (BMC) is a general
university hospital offering medical services in various healthcare specialties to the Lebanese and inter-
national patient community. In October 2012, BMC received the internationally recognized Joint Commis-
sion Accreditation (JCI).

WEBSITE: www.bmc.com.lb
MAJORS AND EMPHASIS REQUIRED: NURSING, BUSINESS
YEAR(S) OF EXPERIENCE REQUIRED: A MINIMUM OF 1 YEAR

Biomedic is a leader medical supplies company, present on the Lebanese company since more than 25
years. We have earned our place due to our professionalism, hard-work and enthusiasm. We are always
looking every day for individuals that can identify with us and would like to join us on our prosperous
journey.

WEBSITE: www.biomedic.com.lb
MAJORS AND EMPHASIS REQUIRED: BIOLOGY, CHEMISTRY, PHARMACY
YEAR(S) OF EXPERIENCE REQUIRED: 1 TO 3



CLEMENCEAU MEDICAL CENTER
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OTIS ELEVATOR COMPANY s.a.l.

Clemenceau Medical Center (CMC) is designed to offer patients the most innovative treatments and tech-
nologies available in the region, in a safe and compassionate environment. Our Patients will be among
the first to benefit from avant-garde treatments and technology since CMC is fully equipped with the most
modern and advanced medical equipment, the first of its kind in the surrounding region.

WEBSITE: www.cmc.com.lb

Otis Elevator Company is the world’s leading manufacturer, installer and maintainer of elevators,
escalators and moving walkways—a constant, reliable name for more than 150 years.

WEBSITE: www.otis.com.lb
MAJORS AND EMPHASIS REQUIRED: MECHANICAL & ELECTRICAL ENGINEERING
YEAR(S) OF EXPERIENCE REQUIRED: 0 TO 2
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Information Technology Group s.a.l. (Holding)

INFORMATION TECHNOLOGY GROUP

Google

Google

Holding company handling a portfolio of autonomous businesses dedicated to the provision of Information
and Communication Technology products, office equipment and the related professional services.

WEBSITE: www.itgholding.com
MAJORS AND EMPHASIS REQUIRED: MIS, ENGINEERING
YEAR(S) OF EXPERIENCE REQUIRED: 2 TO 5

Contrary to popular belief, we don’t just hire engineers. Whether it's developing new business strategies,
enhancing customer happiness, providing online marketing consultancy to our clients or bringing products
to market, there are plenty of graduate opportunities at Google that don’t involve algorithms. In fact, our
work requires ideas from many non-technical fields including media, advertising, sales, marketing, busi-
ness, communications and analytics.

WEBSITE: www.google.com/students/emea
MAJORS AND EMPHASIS REQUIRED: ALL MAJORS

YEAR(S) OF EXPERIENCE REQUIRED: 0 TO 2
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HRsmart

HRsmart

Middle East Internet Holding

MEIH

Middle East Intemet Holding

HRsmart’s Talent Management Solution allows businesses to maximize their strongest and most unique
resource, their people. HRsmart’s solution streamlines and automates the entire employee lifecycle, al-
lowing companies to smoothly and seamlessly recruit, on-board, develop, compensate, and track their
employees. While navigating talent is complicated, HRsmart provides fast, easy-to-use, and reliable soft-
ware designed to optimize a company’s unique HR processes.

WEBSITE: www.hrsmart.com
MAJORS AND EMPHASIS REQUIRED: COMPUTER SCIENCE, ENGINEERING
YEAR(S) OF EXPERIENCE REQUIRED: 2 TO 10

Middle East Internet Holding is a joint venture between Rocket Internet and MTN Telecom founded in
2013. Companies in our portfolio include: Lamudi.com a real estate classifieds platform, EasyTaxi.com a
mobile phone application for requesting taxis, Carmudi an online portal for vehicles, and Namshi.com, the
biggest online fashion store in the region.

WEBSITE: www.rocket-internet.de
YEAR(S) OF EXPERIENCE REQUIRED: 0 TO 6
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PROCONS-4IT

POCors

SILVERWAVE TECHNOLOGIES

We are a leading provider of IT solutions. Born in 2007 and with offices in Beirut, Dubai, Qatar, KSA and
Kuwait. We provide solutions based on leading technologies. Moreover, we are leading partners with SAP
MENA and the master provider of SAP Business One. Today, our head office houses many of our profes-
sional, experienced and passionate team of over 50 IT specialists. We’ve delivered many solutions across
numerous disciplines and sectors.

WEBSITE: www.procons-4it.com
MAJORS AND EMPHASIS REQUIRED: COMPUTER SCIENCE
YEAR(S) OF EXPERIENCE REQUIRED: A MINIMUM OF 2 YEARS

Silverwave is a technology-intensive Solutions and Services company. We work tirelessly to deliver Soft-
ware and Engineering Solutions Services including Enterprise Solutions, Web Development, Mobile Ap-
plications and Windows Applications.

WEBSITE: www.silverwavetech.com
MAJORS AND EMPHASIS REQUIRED: COMPUTER SCIENCE, COMPUTER ENGINEERING (SOFTWARE)

YEAR(S) OF EXPERIENCE REQUIRED: 0 TO 5
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SOFT SOLUTIONS

Soft Solutions sy

ALLIANZ SNA

Allianz () SNA

Soft Solutions is a leading provider of merchandising decision-support software for multi-divisional, multi-
format retailers. A profitable, privately held company with over 20 years of successful delivery experience,
Soft Solutions has more than 80,000 users in production today. Based in France, Soft Solutions has
developed into a 450-member family worldwide. The company has commercial branches in the USA, UK,
Spain, Canada and Russia while its development branch is located in Lebanon.

WEBSITE: www.ibs-softsolutions.com

Allianz SNA member of worldwide Allianz Group present in 80 countries .consisting of 180,000 employ-
ees & serving more than 80 million Customer. Our specialization is in the field of Insurance & Financial
Services.

WEBSITE: www.allianzsha.com

MAJORS AND EMPHASIS REQUIRED: BUSINESS, ENGINEERING, MANAGEMENT, FINANCE, SOCIAL
SCIENCES

YEAR(S) OF EXPERIENCE REQUIRED: 0 TO 7

BANKERS ASSURANCE

BAINKERS

Lia Insurance

LIA insurances

We are offering a Sales career for Financial products that includes Life, Personal Accident and Critical
llinesses coverage. The right candidate will be dedicated to a full fledge sales activity which, later on,
can develop into Sales Management ranks. This is coupled with extensive training that includes both
in-house and field activities.

WEBSITE: www.bankers-assurance.com

With a history dating back to 1975, LIA insurance sal is one of the Lebanon’s leading distributors of
diversified insurance products and services. LIA insurance main shareholders are SAHAM Finances and
Bank Audi. SAHAM Finances is established in 15 countries with 30 subsidiaries through CNIA SAADA,
Colina Group, GA Serguros Angola, ISAAF Assistance and LIA insurance. BANK Audi is present in 11
countries, operating principally in Lebanon, Middle East and North Africa.

WEBSITE: www.lialebanon.com
MAJORS AND EMPHASIS REQUIRED: BUSINESS MANAGEMENT
YEAR(S) OF EXPERIENCE REQUIRED: 1 TO 3



SWAN GROUP HOLDING

_Awa.n Group

INDEVCO SAL

[

INDEVCO

Industrial Development Company sa.

Our group is structured in a way to offer local and international solutions to our subscribers and partners,
mainly in healthcare.

WEBSITE: www.swangroup.info

MAJORS AND EMPHASIS REQUIRED: ACTUARIAL SCIENCE, BUSINESS MARKETING OR ANY RELATED
FIELD

YEAR(S) OF EXPERIENCE REQUIRED: 1 TO 3

INDEVCO is an international manufacturing group that produces paper, plastic and corrugated packag-
ing for agricultural, beverage, construction, catering, processed food, dairy, industrial, paramedical and
pharmaceutical, chemical and petrochemical, soap and detergent, tissue and hygiene converting, tissue
making and promotional markets. We also manufacture personal care, household and institutional dispos-
ables for the retail and away-from-home (AFH) markets.

WEBSITE: www.indevcogroup.com

Gemayel Fréres sal

Gemauyel Freres sal

comugaoted cardboard and packoging

Liban Cables a Nexans Company

Liban..
NEXEHS Cables
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Since 1929 Gemayel Fréres sal has pioneered the cardboard and corrugated industry in Lebanon and
the region. Quality and Customer service have always been the central values that drive our organiza-
tion. This commitment has led us to be proudly the first corrugated cardboard manufacturing company
to be ISO certified in Lebanon and the region in 1998. The company is backed by modern technology,
and by its long years of experience.

WEBSITE: www.gemayelfreres.com
MAJORS AND EMPHASIS REQUIRED: BUSINESS, MARKETING
YEAR(S) OF EXPERIENCE REQUIRED: O to 2

Having more than 45 years of experience, Liban Cables provides complete expertise in cables and
cabling systems, starting with systems original conception and design of products as well as solutions
up to manufacturing a complete range of high quality cables. Liban Cables facilities operate under
1SO:9001 and IS0:14001 High Standards. For more information about our cable solutions please visit:
www.libancables.com.lb

WEBSITE: www.libancables.com.lb

MAJORS AND EMPHASIS REQUIRED: ELECTRICAL ENGINEERING, INDUSTRIAL ENGINEERING,
MECHANICAL ENGINEERING

YEAR(S) OF EXPERIENCE REQUIRED: a minimum of 5 years



AL MAKASSED PHILANTHROPIC ISLAMIC ASSOCIATION OF BEIRUT MAKHZOUMI FOUNDATION

The Makassed Philanthropic Islamic Association of Beirut was established a century and a quarter of a We, at Makhzoumi Foundation, are operating in the nonprofit sector striving to lead and enforce the de-

century ago, 1295 hijri - 1878 gregorian. It is a non- profit philanthropic Islamic association aiming at p= ); 8 velopment of the LEBANON in order to reach a better established Society and a self-based Citizen. Our
= constructing a distinguished Makassed community, built on sublime values and proud of its nationality. b % " mission is to help individuals better contribute to their economical and environmental growth, and encour-
"6 7 ) age the continuous development of their level of education, information technologies, entrepreneurship
S Al J and awareness.
) w\\27
c o AN/
§ WEBSITE: www.makassed.org.lb/home.html .e . £

t’m m ‘m“ WEBSITE: www.makhzoumi-foundation.or.
MAJORS AND EMPHASIS REQUIRED: ENGLISH LANGUAGE & LITERATURE, EDUCATION (EARLY v g g
CHILDHOOD EDUCATION), SPECIAL EDUCATION, BIOLOGY, CHEMISTRY, BUSINESS, NURSING, HUMAN Makhzoumi Foundation

RESOURCES, ACCOUNTING
YEAR(S) OF EXPERIENCE REQUIRED: O to 5

INTERNATIONAL RESCUE COMMITTEE GSK

The IRC responds to the world’s worst humanitarian crises and helps people to survive and rebuild their
lives. Founded in 1933, the IRC offers lifesaving care and life-changing assistance to refugees forced to

We are a science-led global healthcare company that researches and develops a broad range of innova-

MAJORS AND EMPHASIS REQUIRED: ALL

MAJORS AND EMPHASIS REQUIRED: SOCIAL SCIENCES, POLITICAL SCIENCES, INTERNATIONAL EMPHASIS REQUIRED: PHARMACY, BUSINESS

AFFAIRS, EDUCATION, PSYCHOLOGY, BUSINESS

— tive medicines and brands. Our products are used by millions of people around the world, helping them

flee from war or disaster. In over 40 countries and in 22 U.S. cities, the IRC restores safety, dignity and 8 to do more, feel better and live longer.
hope to millions who are struggling to endure. The IRC leads the way from harm to home. -

=

= B do more

© Q feel better
WEBSITE: www.rescue.org g live Ionger WEBSITE: www.gsk.com
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YEAR(S) OF EXPERIENCE REQUIRED: 1to 3
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MEDEX

TAHSEEN KHAYAT GROUP

v'"b Lyl i icgnan
¥ Tahseen Khayat Group

Medex is a pharmaceutical company which was founded in 1996. Medex imports, supplies, promotes and
distributes pharmaceutical products to doctors, wholesalers, drugstores, pharmacies, private clinics and
governmental institutions all over Lebanon.

WEBSITE: www.medexlb.com

Tahseen Khayat Group was founded in 1968 and originally concentrated its activities in the publishing

industry. Since those early days, the group has expanded and branched out into a number of different

sectors: Education, Broadcast Media, Publishing & Printing, Hospitality Management, Sports & Leisure,
Power Generation, and Construction.

WEBSITE: www.tahseenkhayatgroup.com

Retail

TRILLIUM HOLDING

AZADEA GROUP

Trillium Holding has cemented its reputation as one of the leading construction, real estate and trading
companies in the Middle East and Africa. Consisting of three major entities, Trillium Development - Con-
struction Division, Trillium Development - Real Estate Division and Trillium International - Trading, Trillium
Holding has successfully executed a vast array of major projects resulting in a portfolio that reflects unpar-
alleled quality, professionalism and expertise.

WEBSITE: www.trilliumholding.com.lb
MAJORS AND EMPHASIS REQUIRED: MARKETING, ARCHITECTURE
YEAR(S) OF EXPERIENCE REQUIRED: O TO 10

Azadea Group is a premier fashion and lifestyle retail company that owns and operates more than
50+ leading international franchise concepts across the Middle East, North Africa, Europe and Asia.
Since its inception in 1978, the Group has grown a substantial chain of stores representing leading
international brand names in fashion and accessories, food and beverage, home furnishings, sporting goods
and multimedia.

WEBSITE: www.azadea.com



CYBERIA

Cyberia is a leading regional Internet Services Provider with operations in Lebanon, Saudi Arabia and
Jordan. Cyberia offers Internet connectivity solutions to individuals as well as companies. Our products
and services range from simple dialup to wired and wireless broadband and dedicated links. We also help
enterprises establish their online presence through hosting and e-marketing.

WEBSITE: www.cyberia.net.lb
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Upper Campus Area

Name of Company

MIDDLE EAST AIRLINES AIRLIBAN S.A.L
CAPITAL BANKING SOLUTIONS
TRANSPERFECT

GANDOUR

BRASSERIE ALMAZA

DIAGEO

CLEMENCEAU MEDICAL CENTER
BELLE VUE MEDICAL CENTER
BIOMEDIC S.AR.L.

PROCONS-4IT

SOFT SOLUTIONS

Middle East Internet Holding

HRsmart

Information Technology Group s.a.l. (Holding)
MEDEX

GSK

CYBERIA

Industry Type

Airlines

Banking Application Software
Business Solutions
FMCG

FMCG

Food & Beverage

Health Care

Health Care

Health Care
Information Technology
Information Technology
Information Technology
Information Technology
Information Technology
Pharmaceutical
Pharmaceutical
Telecommunication

Booth
Number

21
14
15
23
24
25
8

9

10
16
17
18
19
20
11
12
13

Upper Campus Area
M




Middle Campus Area

Middle Campus Area

Booth Booth
Name of Company Industry Type Number Name of Company Industry Type Number
Grant Thornton Accounting/Auditing 67 AMSI (Academia Management Education 78
pwC Accounting/Auditing 69 Solutions International)
Ernst &Young Accounting/Auditing 70 FORMATECH Education 79
Deloitte & Touche (M.E) Accounting/Auditing 71 Al-Hayat International School Education 80
KPMG LEBANON Accounting/Auditing 72 Morgan International Lebanon Education 81
MOORE STEPHENS TABBAL Accounting/Auditing 73 CANADIAN HIGH SCHOOL Education 82
Quantum Group Advertising 64 SITE TECHNOLOGY LTD. CO. Engineering 34
CSCBank SAL Bank 42 AMANA CAPITAL Financial Institution 46
BANK AUDI SAL - AUDI SARADAR Bank 51 MASTER CAPITAL GROUP SAL  Financial Institution 50
GROUP OTIS ELEVATOR COMPANY s.al.  Industrial 32
HSBC Bank Bank 52 Google Information Technology 68
BLOM Bank Bank 53 ALLIANZ SNA Insurance 35
BankMed sal Bank 54 BANKERS ASSURANCE Insurance 36
BLC Bank Bank 55 Lia Insurance Insurance 37
BSL BANK s.a.l Bank 56 SWAN GROUP HOLDING Insurance 38
BANQUE LIBANO-FRANCAISE Bank 57 INDEVCO SAL Manufacturing 27
AL MAWARID BANK Bank 58 Liban Cables a Nexans Company Manufacturing 28
FRANSABANK Bank 59 Gemayel Freres sal Manufacturing 31
BANK OF BEIRUT Bank 60 MAKHZOUMI FOUNDATION Non-Profit 45 =] "o
SOCIETE GENERALE DE BANQUE AU  Bank 61 INTERNATIONAL RESCUE Non-Profit 48 L
LIBAN COMMITTEE
Byblos Bank Bank 62 AL MAKASSED PHILANTHROPIC Non-Profit 49
NOBRAND Agency Brand Communications 63 ISLAMIC ASSOCIATION OF
LOREAL Cosmetics 65 BEIRUT
FINANCE AND RISK INSTITUTE (FRI)  Education 74 TAHSEEN KHAYAT GROUP Publishing - Printing - 30
Etcetera Education 75 Media - Construction
Edugate Gateway PTY LTD Education 76 TRILLIUM HOLDING Real Estate 33

AMIDEAST Education 77 AZADEA GROUP Retail 29



